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Acknowledgement of Country 
 

WestWood Spice acknowledges the Aboriginal and Torres Strait Islander 

Traditional Owners and Custodians of Country throughout Australia and recognises 

their continuing connection to land, water and community. In particular, the local 

Gadigal people of the Eora Nation, where our office is located. 

 

We pay our respect to Aboriginal and Torres Strait Islander rich and diverse 

cultures, and to Elders both past and present.  

 

Story of the Artwork 
 

Waterholes, by Lucy Simpson 

Lucy Simpson is a Yuwaalaraay designer belonging to the freshwater country of 

the Walgett, Lightning Ridge and Angledool areas of North West NSW from which 

she draws inspiration for much of her work. She is a multi-disciplinary artist / 

designer working across graphic, textile, sculptural and conceptual realisations to 

express elements of contemporary Aboriginal culture identity and connection. 
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Foreword  
 

WestWood Spice is delighted to present its first Innovate Reconciliation Action Plan 

(RAP). 

 

As a consultancy working in the human services sector, we have always been driven by 

a desire to make a difference in the lives of people and communities experiencing 

disadvantage. We believe that reconciliation and any work towards increasing 

opportunities for Aboriginal and Torres Strait Islander peoples with respect to life 

expectancy, child mortality, disability, access to early childhood education, 

educational achievement, employment outcomes and economic participation is a 

necessary means towards a more just and inclusive society.  

 

Social justice, equity and collaboration are the values embedded in all we do, both as 

individuals and as a company. We are passionate about facilitating positive change for 

our clients and ultimately creating the best possible outcomes for their clients. Core to 

our business is enabling and developing positive, respectful and meaningful 

ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ ƻǳǊ ŎƭƛŜƴǘǎΣ ǿƛǘƘ !ǳǎǘǊŀƭƛŀΩǎ CƛǊǎǘ Peoples and between our 

stakeholders and Aboriginal and Torres Strait Islander peoples. We therefore see an 

ŀƭƛƎƴƳŜƴǘ ōŜǘǿŜŜƴ ²Ŝǎǘ²ƻƻŘ {ǇƛŎŜΩǎ ǾŀƭǳŜǎ ŀƴŘ ǊŜŎƻƴŎƛƭƛŀǘƛƻƴ ƎƻŀƭǎΦ 

 

We have worked closely with Aboriginal and Torres Strait Islander peoples and 

ƻǊƎŀƴƛǎŀǘƛƻƴǎ ƻǾŜǊ Ƴŀƴȅ ȅŜŀǊǎΦ hǳǊ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ΨƎŜǘ ƛǘ ǊƛƎƘǘΩ Ƙŀǎ ƳŜŀƴǘ ǿŜ ƴŜŜŘŜŘ 

to understand the complex relationships that Aboriginal and Torres Strait Islander 

communities have had with government agencies over time.  These attempts to 

understand the past have helped us to see the importance of working on the future 

together.  
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We see the development of our first RAP as an opportunity to reaffirm our 

commitment to reconciliation, to reflect on where we are now on the path to 

reconciliation, to build on the achievements we have already made and to make both 

tangible and focused our intent to go forward, whilst being a solid base for future 

reconciliation efforts. We are confident that our RAP will create momentum within 

our organisation to further build internal capacity and to strengthen our links with 

!ǳǎǘǊŀƭƛŀΩǎ CƛǊǎǘ tŜƻǇƭŜǎΦ 

 

 
 
 
 

 

 

 

  Deborah Fullwood,              Roger West, 

  Managing Director,             Director and 

       NRS Outreach                          Principal Consultant,  

                              WestWood Spice Consulting 

  

  

  

 

 

 



4 

 

 

Reconciliation Australia congratulates WestWood Spice on developing its inaugural 

Reconciliation Action Plan (RAP) 

 

In adopting an Innovate RAP, WestWood Spice is demonstrating its readiness to 

develop and test innovative approaches to reconciliation and champion reconciliation 

ŀǘ ŜǾŜǊȅ ƭŜǾŜƭ ƻŦ ǘƘŜ ƻǊƎŀƴƛǎŀǘƛƻƴΦ ²Ŝǎǘ²ƻƻŘ {ǇƛŎŜΩǎ ŎƻƳƳƛǘƳŜƴǘǎ ƛƴ ƛǘǎ ŦƛǊǎǘ w!t 

stands it in good stead to make progress across the key pillars of reconciliationτ

relationships, respect and opportunities.  

 

WestWood Spice understands the importance of building and maintaining meaningful, 

respectful relationships with Aboriginal and Torres Strait Islander peoples and 

organisations to achieve mutually beneficial outcomes. It drives these relationships by 

engaging with and supporting Aboriginal and Torres Strait Islander organisations, and 

promoting and celebrating key events such as National Reconciliation Week (NRW). 

 

WestWood Spice is dedicated to fostering respect for Aboriginal and Torres Strait 

Islander peoples, histories and cultures in an inclusive environment. It embeds respect 

into everyday business practices, such as through Acknowledgement of Country in 

business meetings, and making cultural awareness training available to its employees. 

 

WestWood Spice is committed to driving reconciliation through developing 

employment opportunities for Aboriginal and Torres Strait Islander peoples. It 

champions this by taking a consultative approach with current employees and 

Aboriginal and Torres Strait Islander recruitment organisations to achieve the most 

effective employment strategies.  

 

On behalf of Reconciliation Australia, I commend WestWood Spice on its inaugural 

RAP and look forward to following its continued reconciliation journey. 

 

 

 

  

 

  

Justin Mohamed 

Chief Executive Officer,  

Reconciliation Australia
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Our Vision for Reconciliation 

 

Our vision for reconciliation is: 

 

Aboriginal and Torres Strait Islander peoples are empowered and outcomes for their 

communities are improved and supported by committed organisations and 

individuals. 

 

WestWood {ǇƛŎŜΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǊŜŎƻƴŎƛƭƛŀǘƛƻƴ Ƙŀǎ ōŜŜƴ ŘŜƳƻƴǎǘǊŀǘŜŘ ƻǾŜǊ Ƴŀƴȅ 

years and we continue to work with individuals and organisations to make a difference 

in the lives of Aboriginal and Torres Strait Islander peoples. Through our work we 

strive to plant the seed for positive change towards a better future for Australian 

society. Our vision also includes ensuring there are no obstacles to the employment of 

Aboriginal and Torres Strait Islander peoples in our team.  

 

Critical to achieving this vision is building open and purposeful partnerships with both 

non-Aboriginal and Torres Strait Islander organisations, and Aboriginal and Torres 

Strait Islander individuals and organisations to cultivate inclusive, healthy, growing 

and stronger communities.  

 

 














































